































































































































































































	a. On or about September 1 to mid-December (end before Christmas).
	b. After January 1 to on or about May 1.
	c. On or about May 1 to mid-August.
	2. Courses may be blocked, may be started/ended at any time during a semester, provided that the total contact time is covered.
	E. The performance of teaching overloads and/or salaried or released time assignments scheduled in Appendix C may be evaluated by the Chief Academic Officer or designee. The performance of extra-contractual duties shall not be considered in the evalua...
	C.  Continuing Contract Review
	If there is documented evidence that a continuing status faculty member's actions are in conflict with policies and/or procedures of the College or if a faculty member's actions potentially harm the College, the following procedure(s) will be implemen...
	1. Documented evidence shall be compiled by the administration. Such evidence identifies the faculty member's conflict with policies and/or procedures of the College or potential harm to the college.
	2.  If the faculty member fails to achieve sufficient improvement the Chief Academic Officer may take appropriate disciplinary action or make recommendation for suspension or dismissal to the President of the College.
	The rights of due process in matters of disciplinary action or dismissal are defined in Article IX.E and Article XI of this agreement.
	Definition of Suspension Pending Investigation: Suspension Pending Investigation is the temporary release of a faculty member from all assigned duties at the College pending the investigation of the possible disciplinary matter.
	The College President/designee, upon presentation of substantive evidence and in a situation of exigency, may unilaterally suspend a faculty member. Such action will be taken if the President/designee makes a determination that harm to the College is ...
	In the event that an exigency suspension is imposed on a faculty member by the President of the College/designee, the Chief Academic Officer/designee will be informed immediately, and the Chief Academic Officer/designee will notify the Faculty Senate ...
	3. A professor whose current appointment is to be terminated for other than disciplinary reasons will be notified by the College President at least forty-five (45) calendar days in advance. Notification will be by email/regular mail.
	Materials of a disciplinary nature shall remain in the personnel file but shall only be used for the purposes of progressive discipline for a period of 24 months from the date of the most recent disciplinary action.
	2. Each instructor is expected:
	a. To utilize his/her teaching strengths and expertise to build and deliver programs and courses that encourage growth and service to students and to the community.
	b. To demonstrate professional development; to expand teaching skills or knowledge; to become acquainted with and proficient in new technologies that apply to the development and delivery of curriculum.
	c. To participate in developing community relations; to be committed to efforts to recruit and retain students.
	d. To pursue a wide range of teaching options for exercising faculty strengths and expertise through teaching of transfer courses, occupational courses, business/industry training and seminars, online courses, customized training, and lifelong learning.

	3. Full-time faculty teaching primarily online, as determined by the College at the beginning of the academic year, may earn overload pay for OL courses, once a standard contractual load of 32 credit hours has been reached. The standard load will be b...
	Martin Luther King Day  1 day

	2. A newly employed instructor whose residence is outside the Glen Oaks Community College district may be allowed fifty percent (50%) of the cost of moving household goods provided that an estimate of the cost is submitted to and approved by the Colle...



